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Child Protection/Safeguarding Policy:  Safe handling to restrain/control pupils.
There is no legal definition of what constitutes “reasonable force”.  Nevertheless it is clearly inappropriate (and indeed unlawful) to use force in any circumstances where other approaches may be successfully employed e.g. in response to a trivial misdemeanour. 

Secondly, the degree of force used must always be in proportion to the circumstances of the incident and the seriousness of the behaviour or potential consequences it is intended to prevent.

Lastly, whether the use of force is appropriate, and the degree of force that is employed, will also depend on the age, level of understanding & sex of the pupil as well as any physical disabilities they may have.

Teachers and other authorised persons have the right to use reasonable force where the pupil concerned is on school premises or when he/she has been authorised to have lawful control/charge elsewhere e.g. on school outings.

“Reasonable force” may be used by

· all members of the teaching staff

· non-teaching staff, as authorised by the Principal
Knocknagin Primary School believes that “reasonable force” should only be used as a last resort, i.e. in situations 

· where action is necessary to prevent  imminent injury to the pupil themselves, to other pupils or to staff

· where there is a developing risk of injury(this includes pupils attempting to abscond from school), or significant damage to property

· where a pupil/pupils are behaving in a way which compromises good order and discipline.

However, “reasonable force” can only be employed when all other practicable strategies have been used.  Pupils should always be given clear instructions to comply and what consequences will occur if this does not happen. (For further guidance, see DENI: Pastoral Care in Schools: Promoting Positive Behaviour, p. 55 – 61) Staff involved should continue trying to communicate with the pupil throughout the incident, making it clear that physical restraint will cease as soon as it is no longer required.  It is imperative that a calm and measured approach is maintained throughout any incident.  Teachers should never appear to be acting as a result of their own anger and frustration or to punish the pupil.

In circumstances where a member of staff believes themselves or other pupils to be at risk, they should remove the other pupils and summon assistance.  The pupil(s) concerned should be informed that support has been requested and the teacher involved should continue to try and de-escalate the situation orally.

In an emergency situation, a child or a member of the ancillary staff will be sent to get another member of staff.  In an extreme emergency, staff will just shout for assistance.  Where staffs are aware that a pupil may behave in a disruptive way which may require the use of reasonable force, they will be placed on the Special Needs Register and a behaviour plan prepared, which will be circulated to all relevant staff. 

This will include:

· strategies for managing the pupil, in the hope of preventing a conflict.

· appropriate restraints, should a situation arise where they become necessary.

Such physical intervention may take 1 of the following forms:

· standing between pupils

· blocking a pupil’s path

· holding

· pushing

· pulling

· leading a pupil by the arm

· shepherding a pupil away by placing a hand in the centre of the back

In extreme circumstances only, more restrictive holds may be used.

In such extreme circumstances, where there is a risk of immediate injury, a member of staff may need to take any necessary action that is consistent with the concept of “reasonable force” (e.g. to prevent a child running on to the road or hitting someone)

Staff should, however, never act in a way that could reasonably be expected to cause injury e.g.

· holding a pupil by the collar, round the neck or in any other way that might restrict the pupil’s ability to breathe

· slapping, punching, kicking or using any implement on a pupil

· throwing any object at a pupil

· twisting or forcing limbs against a joint

· tripping up a pupil

· holding/pulling a pupil by the hair

· holding a pupil face down on the ground

Staff must also be careful not to hold a pupil in any way that could be considered indecent.

It is impossible to lay down specific guidance for every conceivable situation that may arise.  Everyone has the right to defend him or herself against an attack providing they do not use disproportionate force when doing so.  In an emergency situation (e.g. if a pupil is at immediate risk of injury or inflicting injury on someone else), any member of staff would be entitled to intervene, whether or not they had been specifically authorised by the Principal to do so.

For guidance on the use of physical contact in other circumstances, see the school Code of Conduct.  However, staff should always be very conscious that even innocent and well-intentioned actions might easily be misconstrued.

It is essential that a detailed written report of any occasion when reasonable force has been used be made in the Incident Book as soon as possible after the event.  Immediately following such an incident the member/s of staff concerned should tell the Principal/designated teacher/SENCo and provide a factual written report of the incident.

This report should include:

· name/s of pupil/s involved, when and where the incident took place

· name/s of any staff/pupils who witnessed the incident

· the reason that force was necessary
· how the incident began and progressed, including details of the pupil’s behaviour, what was said by those involved, steps taken to try and defuse the situation, the degree of force used, how that was applied and for how long

· the pupil’s response and the outcome of the incident

· details of any obvious/apparent injury suffered by the pupil or anyone else involved, or any damage to property.

The Chairperson of the Board of Governors and the Principal will review the Incident Book annually.  Records of such incidents will be maintained for 5 years.

Senior staff will be available to help in the compilation of such a report, should that be required.  Staff may also consult their union.  They should keep their own copy of the report.

Such incidents can understandably cause the parents of the child involved great concern.  Parents will therefore be informed of any such incident involving their child (other than a trivial incident) by the Principal or a senior member of staff.  

Should they wish to do so, they will be given an opportunity to discuss the incident.  The member of staff to whom the incident is reported will decide whether this should be done immediately or at the end of the school day, and whether this report will be oral or written.

Should there be any complaints from parents following an occasion where staff have been involved in an incident with their child, it will be dealt with in the manner described in the school’s Complaints Policy.

A representative from the school staff will attend relevant training as and when this is made available.  The information from courses will then be disseminated to the remaining teaching and ancillary staff.         
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